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Premium IT Talent Staffing & Solutions
Serving Omaha and Beyond Since 1999
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Our team offers over 100 years o
experience in IT staffing.

e |

- _— - ——1 e
1 T == T
——— e — - —
e — = = =
—— =~ - —
e - 3
e ——— —— 2 o
el — - o
e --"-.‘-' H
e — ]
] S— ]
S = 1
] i E
e =t . r

f collective




We’ve been part of the IT community for 24 years.

CR1is a privately-held Nebraska
Corporation founded in 1999
' by CEO Sue Thaden.




We’re in IT with you, literally.

Flexible Hiring Project Team

Model Staffing

We offer models to We bring IT experts to
help you build your your project with the
team, including short- right skillsets, soft skills
term contract, long- and professional

term contract, experience, allowing you
contract-to-hire, and to build your team in the
direct-hire. most efficient way.

Business
Transition Staffing

We stay with you for the
duration of the project
as your business
transitions through
major events like
mergers and
acquisitions.
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Our clients tell us we're different. Here's why.

» We actively employ 100+ IT consultants, on average.

 We offer contract, contract-to-hire and direct-hire placements.

» We have over 20 years experience in project and team staffing solutions.

 We offer our own 6-step candidate experience screening.

» We have a full time consultant experience manager.

« We have a 20,000+ and growing candidate pool.

» We manage the entire hiring and onboarding process.




We employ passionate, driven individuals.

e Customer Service

e Technical Expertise
e Initiative
e Flexibility
¢ Professionalism




CRi
CLIENT
EXPERIENCE

6 Step Process

We pride ourselves on
being easy to do business
with as we support our
clients in building teams
that deliver outstanding
work.
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Team
Introductions

4

Candidate
Placement

= 3

Account Qualifying
Strategy Process
Meeting
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One Week Monthly
Check-In Check-Ins

Quarterly Reviews

Whether we are actively engaged or

not, we stay up to date with our
clients.
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We have proudly served 180+

businesses nationally.
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Standing Strong For Generations




Our team is Getting IT Great across the country!
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CRi
CANDIDATE
EXPERIENCE

6 Step Process

We offer a specialized
approach to finding and
qualifying the right
talent for our clients
while creating a great
candidate experience.

1 = 3

Candidate Technical Qualify for
Discovery Screen Client Reqs

4 S =

Client Candidate Welcome &
Interview Placement Introduction

Regular Check-Ins

Once a consultant is placed in a new
role, we check in on a monthly basis.




Our recruiting process begins and ends with trust.

Susan K.
CRiI Consultant




CRi
CONSULTANT
EXPERIENCE

6 Step Process

We are focused on
building relationships that
support and maximize the

consultant’s experience
before, during and after
their placements.

1 = 3

Welcome & Intro to One Week
Introduction Team Lead Check-In

4 S =

Monthly Six-Month Annual
Check-Ins Reviews Reviews

30 Days Out

Consultants are given access to new

opportunities and 1:1 advising as
projects come to a close.




Our consultant skillsets span all areas of IT.

Mulesoft

We look like your IT vemt o
department. Our ;
talent pool possesses
skillsets that span
every aspect of the
needs of the business.




We actively employ 100+ consultants, on average.

Audra Pace
CRi Consultant Experience Manager



Many of our consultants have been part of the CRIi
team for over 20 years.

“The collaboration between
consultants at CRi gives us an
edge as our professional
circles are often wider and
regular transition to new

business domains and
John C. opportunities is part of the

Sr. Consultant experience.”
with CRi since 2000




We offer a two-pronged service approach where...

As part of our commitment to
service, we emphasize to our team
that our relationship with the client
is equally as important as our
relationship with the consultant.

-\
This is how we get IT great. .




We support the organizations near and dear to
those that are near and dear to the company.
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Contact Us © » hello@clientresourcesinc.com
We look forward to getting IT great for you.




